SET ELECTRONIC CONPONERTS (VIETWA), LTD

CORPORATE SOCIAL RESPONSIBILITY POLICY’s TARGET 2023
MUC TIEU CUA CHINH SACH TRACH NHIEM XA HOI 2023

. OBEY BUSINESS CODE OF CONDUCT — TUAN THU QUY TAC PAO DPUT KINH DOANH
¢ Violate business code of conduct: 0 case
Vi pham quy tic dao dirc kinh doanh: 0 trudng hop

. CHILD LABOR PROHIBITION - KHONG SU DUNG LAO PONG TRE EM
«+ Use child labor: 0 case

Sir dung lao dong la tré em: 0 truong hop
¢ Use student labor: 0 case

Sir dung lao dong la hoc sinh, sinh vién: 0 trwong hop

. THE PROHIBITION OF FORCED LABOR — KHONG SU DUNG LAO PONG CUONG BUC VA BAT BUQC
<+ Participate in or support the use of forced and compulsory labor: 0 case
Tham gia hoiic hd trg viéc sir dung lao dong cudng birc va bit budc: 0 truwong hop
< Require the employee to mortgage or deliver the identification to the company: 0 case
Yéu ciu ngudi lao dong thé chép hoiic giao gidy to tiy thin cho cong ty: 0 trudng hop
< Collect part of wages, benefits, assets, late payment compulsory overtime: 0 case
Thu gii mt phan tién lwong, phic lgi, tai sin, tri lwong chim hoic ting ca bit bujc: 0 truong hop
< Engage in or support trafficking: 0 case
Tham gia hoic hd tro hoat dong budn ngwoi: 0 truong hop

. FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING - TU DO HIEP HQI VA THOA UOC TAP THE
< Prevent freedom of association and collective bargaining: 0 case
Ngin cim quyén tw do hiép hoi va théa wée tap thé: 0 case

. NO DISCRIMINATION — KHONG PHAN BIET POI XU

<+ Discriminate against employees: 0 case
Phan biét ddi xir véi ngwoi lao dong: 0 truong hop

< Require pregnancy tests or other medical examinations for discriminatory purposes (except as required by law): 0 case
Yéu cAu kiém tra thai nghén hoic cic kiém tra sirc khée khac nhim muc dich phan biét di xir (trir trwong hop luit phap

yéu cau): 0 treong hop

. DISCIPLINE PRACTICE - THUC HANH KY LUAT
<+ Apply or cover for the use of mental or physical coercion or humiliation of workers: 0 case
Ap dung hay bao che cho viéc sir dung cic hinh phat cudng ché tinh thin hodc thé chit hay si nhuc ngwoi lao dong: 0 trirong

hop
. COMPLIANCE WITH WORKING HOURS - TUAN THU THOI GIO LAM VIEC

<+ Oblige employees overtime: () case
Bit budc ngwoi lao dong lam thém gio: 0 trudng hop

. SALARY PAYMENT — CHI TRA THU LAO
% Deduct salary for disciplinary purposes: 0 case
Trir lwong nhim muc dich ki luit: 0 truong hop
% Do not pay full wages and allowances in accordance with the law: 0 case
Khong chi tra di lwong va trg cip theo quy dinh ciia phap luit: 0 trwong hop
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